
Description of the education module/course (syllabus)

Course name: A man in business ECTS 2
Translation of the course name into
English: -

Study field: General Hortiticulture

Language of lectures: Study level: Master of science

Study form: x stationary
¨ extramural

Status of
lectures:

¨ primary
¨ directional

¨ obligatory
xfacultative

Semester number: 2 x winter semester
 ¨spring semester 

Academic year from which the description applies 2021/2022 Catalog number: OGR-O2-S-2Z09 ang

Dagmara Stangierska Dr Dagmara Stangierska 

Lecturers: Dr Dagmara Stangierska

Unit running the course: Section of Horticultural Economic

Unit ordering the course: Faculty of Horticulture

Assumptions, objectives and 
description of the course:

The aim of the course is to familiarize students with the issue of the human factor in a modern enterprise, to see in a holistic 
way a man in business

The role and importance of interpersonal skills in business. The essence of emotional intelligence. Techniques of good 
communication.
Interpersonal communication. Verbal interpersonal communication, Non-verbal communication errors. Principles of savoir-
vivre, self-presentation and creating the image (clothing, behavior of the student in selected situations) in business. Motives 
and goals of human action, models and theories of motivation. The role of leadership, patterns of modern leadership, 
charisma analysis The formation of interpersonal conflicts and ways to deal with it. Negotiation skills and manipulation. 
Personal development and the expectations of the labor market. Personal and business coaching. Elements of business ethics 
and corporate social responsibility

Didactic forms, number of hours:
a)   lecture; number of hours 30;

Teaching methods: Analysis and interpretation of source texts (legal regulations), individual student work, discussion, consultations

Formal requirements and  
prerequisites: 

Learning outcomes:

Knowledge:
K_01  has  a  basic  knowledge  of  the
economic, social and cultural conditions of
people's  functioning  in  the  economic
environment

Skills:
S_01 is able to make an initial analysis
of  the  economic,  social  and  cultural
conditions  of  people's  functioning  in
the economic environment
S_02  is  able  to  plan  continuous
education  and  professional  or
scientific training and to guide others
in this area

Competences:
C_01 is aware of social, professional
and ethical business

The way of verification of learning 
outcomes :

K_01, S_01, S_02, C_01 Exam

Form of documentation of achieved
learning outcomes : Exam

Elements and weights affecting the 
final grade: Exam – 100%

Place of classes: Didactic room
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COMMENTS

Quantitative indicators characterizing the module / object:

Estimated total number of student work hours (contact and own work) necessary to achieve the assumed learning 

outcomes - on this basis, complete the ECTS field:
56 h 

The total number of ECTS points that a student receives in classes requiring direct participation of academic teachers or 

other lecturers:
1,5 ECTS

Table of compliance of the directional learning outcomes with the effects of the course:

Effect category Learning outcomes for the course: Reference to learning outcomes

specific for study program on

particular study field (direction) 

The impact of

course on the

directional

effect *)

Knowledge - K_01 has a basic knowledge of the economic, social and cultural 

conditions of people's functioning in the economic 

environment

K_W08

Skills - S_01 is able to make an initial analysis of the economic, social 

and cultural conditions of people's functioning in the 

economic environment

K_U06

Skills - S_02 is able to plan continuous education and professional or 

scientific training and to guide others in this area

K_U12

Competences - 

C_01

is aware of social, professional and ethical business K_K04

*)

3 – znaczący i szczegółowy, 

2 – częściowy,

1 – podstawowy,


